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NEW!! CARS Member Self-Service Portal
The new Member Self-Service Portal allows members to view their annual statements, 
run a benefit estimate, view beneficiary information, update personal information, and 

obtain CERF contact information. 
Trouble registering?  Call 877-632-2373









Greene County Policy Manual
County Employees' Retirement Fund (CERF) Pension Plan

The County Employees' Retirement Fund (CERF) was established by Senate Bill 579, effective August 28, 
1994. Effective January 1, 1997, CERF began paying annuity payments to eligible retirees. Full-time 
employees and authorized part-time employees who are employed in a position normally requiring 
1,000  hours of work each year will be enrolled in the CERF plan upon employment. Circuit Court 
employees including juvenile services personnel and bailiffs are ineligible for CERF.  After an employee 
has completed eight years of credited service, they will be vested in CERF. For those participants who 
were hired before February 22, 2002, the entire amount contributed to CERF is paid through the 
collection of fees and penalties from the Assessor, Collector of Revenue, and Recorder of Deeds offices.  
Those employees hired on or after February 22, 2002 are required to pay four (4) percent of their wages 
through payroll deduction. Non-LAGERS participants (employees in positions requiring less than 1,500 
hours of work per year) are required to pay two (2) percent of their wages through a payroll deduction 
in addition to the four (4) percent if hired after February 22, 2002. The normal retirement age according 
to CERF is age 62 for eligible employees. There are early retirement provisions that allow an employee to 
receive a reduced retirement amount beginning at age 55. All active employees are also covered by a 
$10,000 life insurance benefit. For further information regarding CERF, employees may contact Nancy 
Griffin at the County Employee’s Retirement Fund, 1-877-632-2373 ext. 4126, or County Clerk’s office at 
417-829-6297.
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CERF Smart Savings Plan.

Employees who are members of the CERF Pension Plan may participate in the deferred compensation plan 
sponsored by CERF (Great West). The CERF Smart Savings Plan provides employees the opportunity to 
"defer" a portion of their income before taxes into a savings plan for retirement. In addition, each year the 
CERF Board may provide a matching contribution (up to the plan limits) to participant’s contributions. 
After an employee has completed five years of service (from date of hire), they will be vested on the 
matching contribution provided by CERF.


