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WC Statute & Background

• RSMO 287
• Reforms from 1930’s labor movement
• State-by-state programs
• MPR/Greene County Human Resources
• What IS and what IS NOT a compensable WC 

claim?



WC Statute & Background

• RSMO 287.020.2
– The word “accident” as used in this chapter shall 

mean an unexpected traumatic event or unusual 
strain identifiable by time and place of occurrence 
and producing at the time objective symptoms of 
an injury caused by a specific event during a single 
work shift. An injury is not compensable because 
work was a triggering or precipitating factor.



WC Statute & Background

• RSMO 287.020.3
– (1) In this chapter the term “injury” is hereby 

defined to be an injury which has arisen out of 
and in the course of employment. An injury by 
accident is compensable only if the accident was 
the prevailing factor in causing both the resulting 
medical condition and disability. “The prevailing 
factor” is defined to be the primary factor, in 
relation to any other factor, causing both the 
resulting medical condition and disability.



WC Statute & Background

• RSMO 287.020.3
– (2) An injury shall be deemed to arise out of and in 

the course of the employment only if:
– (a) It is reasonably apparent, upon consideration of 

all the circumstances, that the accident is the 
prevailing factor in causing the injury; and

– (b) It does not come from a hazard or risk unrelated 
to the employment to which workers would have 
been equally exposed outside of and unrelated to the 
employment in normal nonemployment life.



Workers’ Comp Costs

• Function of several factors
– Job classes and rates
– Payroll
– Modifier (current .77; lowest achievable .70)

• Frequency
• Severity



Statistics

• MO Safe at Work Program



Greene County Statistics 

• Since 1-1-18: 85 reported injuries 

• Majority Sheriff’s Office and Highway 
Department 



Rights & Responsibilities

Employee 
• Report injury immediately to employer or 

supervisor; reports beyond 30-days may not be 
compensable

• Call MPR Nurse line 855-477-2266 & notify 
Human Resources

• Get medical care; if possible, supervisor should 
take employee to initial care location

• Inform employer of all follow-up appointments



Rights & Responsibilities

Employer
• Get injured employee medical care if directed
• File First Report of Injury within 30 days (MPR’s

Nurse line completes this on the phone)
• Return-to-Work
• Employee communication





Workers’ Comp Process

• Compensable injury
• Call MPR Nurse line 855-477-2266
• Follow nurse’s directions (self-care) or referral 

to treatment location
• Follow-up calls with nurse line before seeking 

non-emergency care
• Medical/therapy treatment



Return-to-Work

• Essential tool for employee relations and 
employee recovery

• Limited time option for full pay and on-the-job 
accommodation of temporary restrictions

• Communication with Employee, Human 
Resources, Nurse Case Manager, Employee 
Advocate, Risk Manager



Questions?
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