
Family Medical Leave Act 
(FMLA)

*no tricks...maybe treats*



FMLA entitles eligible employees to take unpaid, job-protected leave for specified 
family and medical reasons with continuation of group health insurance coverage 

under the same terms and conditions as if the employee had not taken leave. 



An eligible employee is one who: 
• Works for Greene County in a part-time or full-time position 
• Has worked for Greene County for at least 12 months
• Has worked at least 1,250 hours during the 12 month period 

immediately preceding the leave 



• Birth and bonding of a son/daughter or placement of 
a son/daughter with you for adoption or foster care. 

• To care for a spouse, son, daughter, or parent who 
has a serious health condition; 

• For a serious health condition that makes you unable 
to perform the essential functions of your job.



Illness, injury, impairment or physical or mental condition
involving:
• Inpatient Care: Overnight stay in medical facility & 

any related treatment
• Continuing treatment by healthcare provider chronic 

conditions, pregnancy, permanent/long-term conditions, etc.



Parent: A biological, adoptive, step or foster father or mother, or loco parentis.
Does not include in-laws.
Spouse: A husband or wife as defined or recognized in the state where the 
employee was married
Son or Daughter: a biological, adopted, or foster child, a stepchild, a legal 
ward, or a child of a person standing in loco parentis who is either under 18 
years of age, or 18 or older and incapable of self-care because of a mental or 
physical disability.



• Both parents are entitled to FMLA leave for the birth or 
placement of the child and/or to be with the child after the birth 
or adoption

• Employees may take FMLA leave before the actual birth, place 
mentor adoption

• Leave must be completed by the end of the 12-month period 
beginning on the date of the birth or placement



FMLA is not paid leave, but you can use your sick, vacation, personal and 
comp time to cover your leave. 

You may also apply for Shared Leave. 



• Once an employee has exhausted all of their accrued vacation, 
sick, personal days and compensatory time, they may apply for 
shared leave.

• The employee must be out on an approved FMLA leave. 
• Shared leave must be approved by the Office Head or Elected 

Official and is NOT guaranteed. 



*Please contact Kami Johnson for the necessary paperwork.*






